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Woodgreen Workforce
gender pay gap 65 48
248
report 2022 male  female
Gross hourly rate of pay
Fooe 82.28% 65
Ty 7949% 62
i 82.28% 65
e 72.73% 1 56
male female male female
B Pay quarter upper hourly % upper middle hourly % lower middle hourly % lower hourly %
S 0 2022 72.73 82.28 7949 82.28
9 g 2021 71.83 81451 73.24 83.10
)
5 2 2020 68.1 778 778 87.5
3 q?_; 2019 769 764 74 91.76
Median (middle) pay gap Mean (average) pay gap
up from 2022 down from 2022
0.6 400% 175% %
in 2021 202t in 2021 2021
0.06% 17.5%
2020 2020
to I'l'.O o/o 6.7% to 17.00/0 18.9%
S £310 7 £46690
g male g male ‘
0
- £370 0 £43440 87909
O female g female ' ©
O
Q '190/0 proportion of males g 70/0 proportion of females
2 difference received a bonus difference received a bonus
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